MEMORANDUM OF AGREEMENT
between
UNION PACIFIC RAILROAD COMPANY

and the

BROTHERHOOD OF LOCOMOTIVE ENGINEERS AND TRAINMEN

( | )
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TEN-HOUR UNDISTURBED REST AT

HOME TERMINAL AND AWAY-FROM-HOME TERMINAL RULE
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Union Pacific Railroad Company (“‘UP") and the Brotherhood of Locomotive
Engineers and Trainmen ("BLET") agree fo extend rest periods at home and away-from-
home terminals to ten undisturbed hours for employees assigned in pool (unassigned)
freight service or to road/combination extra boards.

Accordingly, IT IS AGREED:

I UNDISTURBED REST AT HOME AND AWAY-FROM-HOME TERMINALS

A.

Except as specifically provided in Article Il hereof, the rest period at the home
and away-from-home terminals for employees assigned to, or working in,
pool {(unassigned) freight service or to road or combination extra boards shall
be governed by the following:

1.

An employee completing his or her four of duty (tied-up) at his or her
home terminal will be provided a ten-hour undisturbed rest period.
Said employee will not be called or permitted to work or deadhead out
of the home terminal until expiration of the ten-hour undisturbed rest
period.

An employee completing his or her tour of duty (tied-up) at his or her
away-from-home terminal will be provided a ten-hour undisturbed rest
period. Said employee will not be called or permitted to work out of
the away-from-home terminal until expiration of the ten-hour
undisturbed rest period.

NOTE 1: UP may contact an employee during the ten-hour rest
period to advise of the abolishment or annulment of his
or her assignment, displacement from a job (bumped),
assignment to a new position/job, an emergency or other



NOTE:

NOTE 2:

NOTE 3:

notice or contact required by existing Agreement ruies.
An employee contacted under the circumstances
identified in this Note shalt not have his or her rest period
curtailed as a result of this call/contact nor shall said
call/contact entitle the employee to an extended rest
period or start a new rest period — i.e., the rest period of
an employee contacted pursuant to this Note shall not
be affected in any manner by the call/contact.

An employee who is displaced during the rest period
provided pursuant to this Agreement shall be afforded
the option to forego the additional rest provided by this
Agreement over and above that provided in the federal
Hours-of-Service Act if necessary to protect the
assignment the employee places on. The involved
employee must inform CMS at the time he or she
exercises his or her displacement of the intent to forego,
in the limited and specific circumstance described in this
Note 2, the additional rest afforded by this Agreement.

In applying the provisions of this Agreement, a combined
service and deadhead trip shall be considered as a
working trip.

This Agreement shall not preclude UP from giving an employee a
“four-hour release” (also known or referred to as an “interim release,”
a “four-hour or more release,” or “aggregating service”) in accordance
with existing legal and collective bargaining agreement requirements,

if any.

NOTE:

An employee who is being given a “four-hour release”
(e.g., an “interim release”, a “four hour or more release,”
“aggregating service,” etc.) must be advised of such
prior to his/her release from service on his/her current

trip.

The rest period provided pursuant to this Article |, Section A shall
commence coincident with the employee’s completion of his or her
tour of duty and shall run concurrent with the rest period provided
pursuant to the Hours-of-Service Act.

Existing Agreement rules, or those pottions thereof, that provide employees
with an opportunity or election to take a rest period at the home terminal or
away-from-home terminal that is less than that provided in Section A of this
Article | shall be inapplicable and of no future force or effect.

The parties specifically intend that only the portion(s) of existing

rest rules that allow employees to take a rest period at the






